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1. Purpose of Report 

 
1.1 To provide information on recent cases relating to other local authorities’ codes of 

conduct and consider their potential relevance to the Council. 
 

2. National Cases Relating to Councillor Conduct 
 

2.1 Since the removal of the Standards for England Board as part of the changes 
brought through the Localism Act 2011, the Council no longer receives a summary 
of cases reported from across the country. As a result, the cases chosen for 
consideration are drawn primarily from local government networks and media 
reports, and are summarised below.  
 

2.2 Any reports highlighted are gathered solely from information made available by the 
relevant local authorities. As cases are often considered to contain exempt 
information, there are potentially elements of the case which may not be publicly 
available. As such, members should be aware that any cases below are provided 
for the purpose of discussion and may not give the full picture in every regard. 
 

2.3 Guildford Borough Council 
A former councillor was convicted of dishonesty offences including pretending to be 
a barrister after having forged certificates stating her qualifications and failing to 
complete the required training and procedural formalities. The former councillor had 
also worked for a number of other local authorities in legal roles. However, an 
investigation into alleged breaches of the code of conduct concluded that she had 
not breached the code of conduct, despite the former councillor having made 
references to being a barrister in the register of interests and in the local press. 
Following incorrect advice from the Bar Standards Board the investigator had 
concluded that no criminal offence had been committed in pretending to be a 
barrister; however, following the correction of this advice, a decision was taken not 
to re-open the investigation as it was felt that the new information would not have 
affected the original decision. 
 

2.4 Torfaen County Borough Council 
A councillor who posted online that lesbian parents should buy a Barbie doll ‘if they 
want to play mum’ and made a number of negative posts regarding Muslims, 
including references to ‘Muzzies’, was found not to have breached the code of 
conduct. Despite finding that the posts were offensive and the Monitoring Officer’s 
recommendation that it was possible a breach of the code of conduct had occurred, 
the relevant committee placed emphasis upon the councillor’s right to freedom of 
expression. Another complaint was submitted against the same councillor to the 



Public Services Ombudsman for Wales in relation to the councillor posting an image 
of Jimmy Savile next to a caption which had led a recently-retired former children’s 
worker to believe the councillor had implying he was a paedophile. While the post 
was again found to be potentially offensive, the ombudsman could not definitively 
conclude the councillor had intended to cause offence by including the relevant 
picture, which was later changed. 
 

2.5 Slough Borough Council 
The former mayor was found to have breached the code of conduct after submitting 
a character reference and attending court in his capacity as a councillor and mayor 
to support a man who was later convicted for carrying out sexual offences against a 
child. The councillor’s actions happened a short period after the publication of the 
report into failings by Rotherham Borough Council regarding child sexual 
exploitation. The councillor was found to have allowed his personal and the public 
interest to conflict, and to have affected the council’s reputation and integrity. The 
councillor apologised for his behaviour and had also been responsible for referring 
himself for investigation. The findings were reported to the council’s Audit and 
Corporate Governance Committee in addition to his political group.  
 

3. Potential Learning Points  
 

3.1 
 

Having regard to these complaints which have been investigated by other local 
authorities, members should consider whether any appropriate actions can be 
identified to ensure that the likelihood of any future breaches of the Member Code of 
Conduct by members representing the City of Lincoln Council is limited. 
 

3.2 
 

The Ethics and Engagement Committee may wish to consider the following actions 
if any learning points are identified: 

 Issuing guidance to members and any other relevant parties on a general 
topic which presents a cause for concern with a view to potential future 
breaches of the Member Code of Conduct. 

 Requesting specific training for all members or members whose individual 
status would be relevant to the particular training. 

 Proposing amendments to the Member Code of Conduct and the procedure 
for considering complaints, if improvements can be identified. 

 Any other actions falling within the remit of the Committee which might aid 
the improvement of councillors’ conduct. 

 
3.3 
 

If members are aware of further cases of broad interest from other local authorities 
in relation to ethical behaviour by councillors, details can be submitted via 
Democratic Services or raised at the meeting of the Committee for potential 
inclusion in a future report. 
 

4. Strategic Priorities  
 

4.1 The development of a fit-for-purpose council relies upon the proper conduct of 
officers and members. By considering the lessons learned from other local 
authorities the Council is better positioned to take preventative action to resolve any 
potential issues before they arise. 
 
 
 



5. Organisational Impacts  
 

5.1 Finance  
There are no direct financial implications arising from this report. 
 

5.2 Legal Implications  
The Ethics and Engagement Committee’s role includes the promotion and 
maintenance of high standards of conduct by councillors and co-opted members; 
this report forms a part of the work of the Committee in proactively addressing any 
matter that could detract from the reputation and behaviour of the Council or its 
councillors. 
 

6. Recommendation  
 

6.1 
 

That the Ethics and Engagement Committee note the contents of the report and 
recommend any suitable action arising from it. 

 


